skillsoft harassment training actors

Skillsoft harassment training actors play a crucial role in creating effective learning experiences
for employees undergoing harassment training. In today's workplace, where diversity and inclusion
are paramount, the importance of understanding and addressing harassment cannot be overstated.
This article delves into the concept of harassment training, the role of actors in these programs, and
why Skillsoft’s approach stands out in the realm of corporate training.

Understanding Harassment Training

Harassment training is designed to educate employees about workplace harassment, its various
forms, and how to prevent and respond to it. The training often covers topics such as:

- Definition of Harassment: Understanding what constitutes harassment, including sexual
harassment, bullying, and discrimination.

- Legal Framework: Familiarizing employees with laws and regulations surrounding harassment in
the workplace.

- Recognizing Signs of Harassment: Identifying behaviors that may indicate harassment, whether
overt or subtle.

- Reporting Procedures: Outlining the steps employees should take if they experience or witness
harassment.

- Bystander Intervention: Encouraging employees to intervene safely when they witness harassment.

The goal of harassment training is to create a safe and respectful work environment for all
employees, ultimately enhancing workplace culture and productivity.

The Role of Actors in Harassment Training

Actors in harassment training programs, such as those provided by Skillsoft, serve as a vital
component in delivering engaging and relatable content. Their involvement can significantly
enhance the training experience through various methods:

1. Realistic Scenarios

Actors portray real-life scenarios that employees may encounter in the workplace. These scenarios
can include:

- Inappropriate Comments: Demonstrating how seemingly harmless jokes can escalate into
harassment.

- Gender Discrimination: Highlighting situations where employees are treated differently based on
their gender.

- Bullying Behavior: Illustrating the impact of bullying on individuals and the workplace
environment.



By depicting these situations, actors help employees recognize and understand the nuances of
harassment, making the training more impactful.

2. Emotional Engagement

The use of actors allows for emotional storytelling that can resonate with employees. When
individuals see professionals portraying real emotions and reactions, they are more likely to
empathize with the victims of harassment. This emotional engagement encourages deeper reflection
and understanding of the serious consequences of harassment.

3. Facilitating Discussions

Actors can also facilitate discussions among participants. After a scenario is performed, trainers can
lead a discussion about what was observed, asking questions like:

- How did the characters in the scenario feel?
- What could have been done differently?
- How can bystanders intervene effectively?

These discussions promote critical thinking and allow participants to share their thoughts and
experiences in a safe environment.

Why Choose Skillsoft for Harassment Training?

Skillsoft is a leader in corporate training solutions, and their harassment training programs are no
exception. Here are some key reasons why organizations choose Skillsoft for their harassment
training needs:

1. Comprehensive Content

Skillsoft offers a wide range of training modules that cover various aspects of harassment. Their
content is meticulously researched and designed to meet legal requirements and industry standards.
This comprehensive approach ensures that employees receive relevant and up-to-date information.

2. Interactive Learning Experience

Skillsoft's training modules often incorporate interactive elements, such as quizzes and scenario-
based learning. This interactivity keeps employees engaged and allows them to apply what they've
learned in a practical context.



3. Customizable Programs

Organizations can tailor Skillsoft's training programs to meet their specific needs. This
customization can include:

- Industry-Specific Scenarios: Tailoring content to reflect the unique challenges of different
industries.

- Company Policies: Integrating the organization’s harassment policies into the training.

- Language and Accessibility: Providing content in multiple languages and formats to accommodate
diverse workforces.

4, Measurable Outcomes

Skillsoft provides organizations with tools to assess the effectiveness of their training programs.
Through analytics and feedback mechanisms, companies can measure:

- Employee understanding of harassment policies.
- Changes in workplace behavior post-training.

- Overall employee satisfaction and comfort in reporting harassment.

These metrics help organizations refine their training efforts and demonstrate a commitment to
fostering a respectful workplace.

Implementing Harassment Training Effectively

To maximize the impact of harassment training, organizations should consider the following best
practices:

1. Foster a Supportive Culture

Creating a culture of openness and support is essential. Employees should feel safe discussing
concerns and reporting incidents without fear of retaliation. Leadership should actively promote a
zero-tolerance policy towards harassment.

2. Make Training Mandatory

To ensure that all employees undergo harassment training, organizations should make it a
mandatory part of onboarding and ongoing professional development. Regular refresher courses can
also help reinforce the training.



3. Encourage Participation

Engaging employees in the training process is crucial. Encourage open dialogue, questions, and
discussions to create an inclusive learning environment. Consider using breakout sessions for
smaller group discussions.

4. Follow Up

After training sessions, organizations should follow up with employees to gauge their understanding
and address any lingering questions. Surveys or feedback forms can provide insights into the
training's effectiveness and areas for improvement.

Conclusion

Skillsoft harassment training actors are an integral part of creating effective and engaging training
experiences. By utilizing realistic scenarios, emotional storytelling, and interactive discussions,
these actors help employees understand the complexities of workplace harassment. With Skillsoft’s
comprehensive content, customizable programs, and measurable outcomes, organizations can foster
a respectful workplace culture that prioritizes safety and inclusivity. Investing in effective
harassment training is not only a legal obligation but also a crucial step toward ensuring the well-
being and productivity of all employees.

Frequently Asked Questions

What is the purpose of using actors in Skillsoft harassment
training?

The use of actors in Skillsoft harassment training is intended to create realistic scenarios that help
employees better understand the nuances of harassment situations, enhancing engagement and
retention of the material.

How do the actors in Skillsoft harassment training enhance
the learning experience?

Actors bring real-life scenarios to life, allowing learners to observe interactions, recognize
inappropriate behaviors, and understand the impact of harassment, which can lead to more effective
learning outcomes.

Are the actors in Skillsoft harassment training diverse and



representative?

Yes, Skillsoft aims to feature a diverse range of actors to ensure that the training reflects various
backgrounds and perspectives, making it relatable and applicable to all employees.

What feedback have organizations provided regarding the use
of actors in harassment training?

Organizations have reported that the incorporation of actors makes the training more impactful and
memorable, as it allows employees to see real-world implications of harassment and fosters
discussions around the topic.

Can organizations customize the scenarios and actors used in
Skillsoft harassment training?

Yes, Skillsoft offers customization options for organizations, allowing them to tailor scenarios and
select actors that align with their specific workplace culture and challenges.
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