
the new jersey law against discrimination

the new jersey law against discrimination serves as a critical framework designed to protect
individuals from unfair treatment in various aspects of life, including employment, housing, and public
accommodations. This law aims to promote equality by prohibiting discrimination based on protected
characteristics such as race, gender, disability, religion, and more. New Jersey's comprehensive anti-
discrimination statutes reflect the state's commitment to fostering an inclusive environment where all
residents can enjoy equal opportunities. Understanding the scope, enforcement mechanisms, and
legal protections offered under this law is essential for both individuals and employers. This article will
provide an in-depth overview of the new jersey law against discrimination, discussing its key
provisions, protected classes, enforcement procedures, and legal remedies available to victims. The
following sections will offer a detailed examination of how this law functions and its significance in
promoting civil rights within the state.
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Overview of the New Jersey Law Against Discrimination
The new jersey law against discrimination, officially known as the New Jersey Law Against
Discrimination (NJLAD), is a powerful statute enacted to prevent discrimination and promote equal
opportunity throughout the state. First established in 1945, the NJLAD has evolved into one of the
most comprehensive anti-discrimination laws in the United States. It prohibits discriminatory practices
in employment, housing, public accommodations, and other areas, ensuring that individuals are not
treated unfairly based on specific personal characteristics. The law is enforced by the New Jersey
Division on Civil Rights (DCR), which investigates complaints and works to resolve violations.

Historical Context and Purpose
The NJLAD was enacted to address systemic inequalities and provide legal recourse for victims of
discrimination. Its primary purpose is to eliminate discriminatory barriers that prevent individuals
from accessing employment, housing, and services on an equal footing. Over the decades,
amendments have expanded the protected classes and refined enforcement mechanisms, reflecting
societal changes and emerging civil rights concerns.



Key Provisions
The law sets forth clear prohibitions against discriminatory acts, including harassment, retaliation,
and disparate treatment. It mandates fair treatment in hiring, promotions, terminations, and other
employment-related decisions. In housing, the NJLAD prohibits landlords and sellers from refusing to
rent or sell property based on protected characteristics. The law also extends protections to public
accommodations, requiring equal access to services and facilities.

Protected Classes Under the Law
The new jersey law against discrimination identifies specific categories of individuals who are
safeguarded from discriminatory treatment. The law’s broad definition of protected classes ensures
that a wide range of individuals receive equal protection under New Jersey statutes.

Categories of Protected Classes
The NJLAD prohibits discrimination based on the following protected classes:

Race, color, and national origin

Religion and creed

Gender, including gender identity and expression

Sexual orientation

Marital status

Familial status

Age (40 years and older)

Disability, including physical and mental impairments

Pregnancy and childbirth

Military service

Source of lawful income used for rent or mortgage payments

Expansion of Protections
New Jersey has been at the forefront of expanding civil rights protections. For example, the inclusion
of gender identity and expression as protected categories represents the state’s commitment to
protecting transgender and non-binary individuals. Additionally, protections related to source of



income help combat discrimination against tenants who rely on housing vouchers or government
assistance.

Scope and Application of the Law
The new jersey law against discrimination applies broadly across multiple sectors, ensuring that
discriminatory practices are addressed in various spheres of life. Understanding the scope of the law
is crucial to grasping its full impact.

Employment
In the employment context, the NJLAD applies to employers with one or more employees, including
public and private sectors. The law prohibits discrimination in all terms and conditions of employment,
from recruitment and hiring to promotions, compensation, and termination. It also forbids workplace
harassment and retaliation against individuals who assert their rights under the law.

Housing
The law protects tenants, prospective buyers, and homeowners from discrimination in rental and sale
transactions. Landlords, real estate agents, and housing providers cannot refuse housing or impose
different terms or conditions based on protected characteristics. The NJLAD also addresses
discriminatory advertising and financing practices related to housing.

Public Accommodations
The NJLAD extends protections to public accommodations, which include businesses and facilities
open to the general public, such as restaurants, hotels, theaters, and retail stores. Discrimination in
access, service, or treatment in these venues is unlawful.

Other Areas
Additional areas covered by the NJLAD include education, credit, and lending practices. The law
ensures that individuals are not denied access or treated unfairly due to discriminatory motives in
these contexts.

Enforcement and Filing a Complaint
Enforcement of the new jersey law against discrimination is primarily handled by the New Jersey
Division on Civil Rights (DCR), which plays a pivotal role in investigating and resolving claims of
discrimination.



Filing a Complaint
Individuals who believe they have experienced discrimination under the NJLAD can file a complaint
with the DCR. Complaints must generally be filed within two years of the alleged discriminatory act.
The complaint process involves submitting detailed information about the incident, the parties
involved, and supporting evidence.

Investigation and Mediation
Once a complaint is filed, the DCR conducts a thorough investigation, which may include interviewing
witnesses, reviewing documents, and gathering other evidence. The agency may also offer mediation
as an alternative dispute resolution method to facilitate a settlement between the parties.

Legal Action
If the DCR finds probable cause to believe discrimination occurred, it may initiate legal proceedings or
issue a right-to-sue letter, allowing the complainant to pursue a lawsuit in state court. The NJLAD
provides for both administrative and judicial remedies to address violations.

Legal Remedies and Penalties
The new jersey law against discrimination offers a range of remedies aimed at rectifying
discrimination and deterring future violations. These remedies are designed to provide relief to
victims and hold violators accountable.

Types of Remedies

Compensatory Damages: Monetary compensation for emotional distress, lost wages, or other
harm suffered due to discrimination.

Injunctive Relief: Court orders requiring the cessation of discriminatory practices or requiring
corrective actions.

Punitive Damages: Additional monetary penalties intended to punish willful or malicious
discrimination.

Reinstatement or Hiring: In employment cases, victims may be reinstated to their former
position or hired if discrimination prevented employment.

Attorney’s Fees and Costs: Recovery of legal expenses for prevailing plaintiffs.



Penalties for Violators
Employers, landlords, or businesses found in violation of the NJLAD may face substantial penalties,
including fines and damages. Repeat offenders may encounter increased penalties. The law also
provides protections against retaliation to ensure that complainants are not penalized for asserting
their rights.

Employer Obligations and Preventive Measures
Employers in New Jersey have specific responsibilities under the new jersey law against discrimination
to maintain a workplace free from discrimination and harassment. Compliance with these obligations
helps prevent legal liability and fosters a positive work environment.

Anti-Discrimination Policies
Employers are required to establish and communicate clear anti-discrimination and anti-harassment
policies. These policies should outline prohibited conduct, reporting procedures, and disciplinary
measures.

Training and Education
New Jersey mandates that employers conduct regular training sessions on workplace discrimination
and harassment prevention. These educational programs help employees recognize and address
discriminatory behavior and promote a culture of respect.

Prompt Investigation and Remediation
When complaints arise, employers must promptly investigate and take appropriate corrective actions.
Failure to act can result in liability under the NJLAD. Effective handling of complaints minimizes
workplace disruptions and legal risks.

Reasonable Accommodations
Employers must provide reasonable accommodations to employees with disabilities or religious needs
unless doing so would cause undue hardship. This obligation ensures equal employment opportunities
for all individuals.

Frequently Asked Questions

What types of discrimination are prohibited under New



Jersey's Law Against Discrimination (LAD)?
New Jersey's Law Against Discrimination prohibits discrimination based on race, religion, gender,
sexual orientation, gender identity or expression, national origin, disability, age, marital status,
pregnancy, and other protected characteristics in employment, housing, and public accommodations.

Who is covered by the New Jersey Law Against
Discrimination?
The LAD covers employees, job applicants, tenants, homebuyers, and individuals seeking access to
public accommodations within New Jersey. It applies to employers, landlords, businesses, and other
entities operating in the state.

Can an employee file a discrimination complaint under New
Jersey's LAD?
Yes, employees who believe they have been discriminated against can file a complaint with the New
Jersey Division on Civil Rights or pursue legal action under the LAD. The law provides protections
against retaliation as well.

Does the New Jersey LAD protect against discrimination based
on sexual orientation and gender identity?
Yes, the LAD explicitly prohibits discrimination based on sexual orientation and gender identity or
expression, making New Jersey one of the states with strong protections for LGBTQ+ individuals.

What remedies are available to victims of discrimination
under New Jersey's LAD?
Victims of discrimination may be entitled to remedies such as reinstatement, back pay, compensatory
damages, punitive damages, attorney's fees, and injunctive relief to stop discriminatory practices.

How soon must a discrimination complaint be filed under New
Jersey’s LAD?
A discrimination complaint under the LAD must generally be filed within 180 days of the alleged
discriminatory act with the New Jersey Division on Civil Rights, though there may be exceptions and
extensions in certain circumstances.

Does the New Jersey LAD require employers to provide
reasonable accommodations for disabilities?
Yes, under the LAD, employers are required to provide reasonable accommodations to qualified
employees or applicants with disabilities unless doing so would cause undue hardship to the
employer.



Additional Resources
1. Understanding the New Jersey Law Against Discrimination
This comprehensive guide offers an in-depth analysis of the New Jersey Law Against Discrimination
(NJLAD). It covers the history, scope, and application of the law, providing practical insights for
employers, employees, and legal professionals. The book also includes case studies and recent
amendments to ensure readers are up-to-date with current legal standards.

2. Workplace Rights Under New Jersey’s Anti-Discrimination Law
Focused specifically on employment discrimination, this book explains workers’ rights and employer
responsibilities under the NJLAD. It details common discrimination issues such as harassment,
retaliation, and wrongful termination. Readers will find helpful advice on filing complaints and
navigating the legal process.

3. Litigating Cases Under the New Jersey Law Against Discrimination
Designed for attorneys and law students, this book provides practical strategies and legal precedents
related to NJLAD litigation. It includes procedural guidance, sample pleadings, and analysis of
significant court decisions. The text is essential for anyone involved in discrimination lawsuits in New
Jersey.

4. New Jersey Law Against Discrimination: A Practitioner’s Handbook
This handbook serves as a quick reference for human resources professionals, lawyers, and
compliance officers. It summarizes key provisions of the NJLAD and offers step-by-step instructions for
handling discrimination claims. The book emphasizes proactive measures to prevent workplace
discrimination.

5. The Impact of the New Jersey Law Against Discrimination on Housing Rights
Exploring the intersection of housing and discrimination law, this book examines how the NJLAD
protects individuals from unfair treatment in renting, buying, or selling property. It discusses landlord-
tenant disputes, zoning issues, and enforcement mechanisms. The text provides valuable information
for tenants, landlords, and housing advocates.

6. Gender and Sexual Orientation Discrimination under New Jersey Law
This focused analysis addresses protections against gender identity and sexual orientation
discrimination provided by the NJLAD. It reviews landmark cases and evolving legal interpretations.
The book is a crucial resource for understanding the rights of LGBTQ+ individuals in New Jersey.

7. Preventing Disability Discrimination: Compliance with New Jersey Law
This book highlights the requirements and best practices for accommodating employees and
individuals with disabilities as mandated by the NJLAD. It offers guidance on workplace modifications,
accessibility, and legal obligations. Employers and advocates will find this resource invaluable for
fostering inclusive environments.

8. New Jersey Law Against Discrimination: Historical Perspectives and Future Directions
Tracing the development of the NJLAD from its inception to present day, this book provides historical
context and examines social and legal trends. It also speculates on future amendments and
challenges in anti-discrimination law. Scholars and policymakers will appreciate its thorough and
forward-looking approach.

9. Navigating Retaliation Claims under New Jersey’s Anti-Discrimination Statute
This specialized book focuses on the complexities surrounding retaliation claims under the NJLAD. It



explains the legal standards, evidentiary requirements, and defense strategies relevant to retaliation
cases. The text is designed for both plaintiffs and defendants seeking to understand this critical
aspect of discrimination law.
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